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Florida Mission Statement 

The mission of Florida State Association of   

Occupational Health Nurses, Inc. is to advance the 

profession of occupational and environmental 

nursing in the state of Florida.  

To fulfill this mission, we: 

 support the mission of the American Association 

of Occupational Health Nurses. 

 promote professional excellence and 

opportunities through education and research. 

 support standards of professional practice and a 

code of ethics. 

 influence legislative, regulatory and policy 

issues. 

 promote internal and external communications 

 establish strategic alliances and partnerships. 

Find our members on 

Twitter and Linked In 
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To all Members of FSAOHN, 

I wanted to take this time and communicate with all members of FSAOHN an update regarding the financial 

status of FSAOHN, Inc. regarding the impact of FOHC this year. As your President, I want to ensure everyone I 

have not taken this lightly, and that we are actively and aggressively taking the needed steps to keep our organiza-

tion financially viable. 

As most of you may know, we have our annual conference every year and it affords our organization some finan-

cial gains. This past year we faced many challenges with FOHC 2013, which in turn caused a financial detriment 

to the organization. In 2012 we moved back to Orlando at the World Center Marriott, they embraced our group 

although we were very small in their eyes. There were some issues in 2012 but fortunately it was our first year 

with the World center and they were very generous to us and worked with us. With the signing of the five year 

contract with the Marriott we agree to a certain number of room nights and that is what allows us the concessions 

and conference space we need to have a successful conference. This year we were short approximately 100 

rooms.  The hotel can and has held us responsible for the unsold room nights. This accounted for a $17,000 debt 

to the hotel that we weren’t expecting.  After many negotiations with the hotel we agreed to add a portion to this 

year’s bill and rolling over part of the debt to next year’s bill. This caused a deficit in the FOHC account of over 

$6,000; we needed to borrow this from FSAOHN. We were able to do this without cashing in our CD and allowed 

us to stay financially viable. With that being said we have a debt of $7,000 going into FOHC 2014. In the past 

each chapter has been given part of the proceeds from FOHC. After consultation with your Board of Directors we 

reached out to the chapters for donation to FOHC 2013. As of this letter five of the seven chapters have donated 

funds over $3300. We thank the chapters for all their support and assistance during these difficult times.  

On the upside, this week we will be meeting with the Marriott World Center to renegotiate the contracts for the 

next three years. We are very fortunate that they are allowing us to renegotiate these contracts, as we could be 

held accountable for all the previous signed contracts through 2016. After the contracts are renegotiated and the 

board has approved them, I will send a letter to the members of the association to keep you informed. 

The next positive is we have formed a new team for FOHC 2014, bringing back some very experienced past 

members of the board and conference committees to help ensure FOHC 2014 is a huge success. Scott Nickerson 

has taken the position of FOHC 2014 chair and Barb Maxwell rejoins the conference committee as program chair.  

We are forming an awesome committee this year with experience, dedication and creativity. We still welcome 

any member who would like to join a committee to assist with the conference and be part of our success. 

I want all of our members to know I am very dedicated to FSAOHN and I am available to you as members if you 

have any questions or concerns. Please do not hesitate to contact me. 

Kellie Collins ARNP-C, MSN, MPH 

President FSAOHN  
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W.S. Badcock Corporation 

P.O. Box 497  

Mulberry, Florida 33 

Phone:  

1-800-BADCOCK  

(223) 262-5860 

http://www.badcock.com/ 
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Abstract 

A worldwide campaign towards a “green economy” centers on environmental preservation and sus-

tainability, environmentally friendly practices and creating new jobs—“green jobs” (Gillen, Check, & 

Blanche, 2010; International Labor Office, 2012). Renewable resources are the cornerstone to our nation’s 

energy and economic sustainability (Foley et. al., 2013). Green occupations and practices lack the research 

and data needed to protect workers from hazards, risks, exposures, and long-term health effects (Mulloy et 

al., 2011). Transitioning to low carbon, clean renewable energy requires a multidisciplinary approach to 

evaluate, research, and develop new green health policies and regulations. Occupational health professionals 

have a responsibility to safeguard the health and safety of our nation, communities and employees through 

this transition to green. 

 

Going Green 

 

The global consumption and production of fossil fuels, and high carbon energy is neither accepted nor 

warranted with today’s technologies. Greenhouse gasses, such as carbon and methane, are widely known to 

affect the earth’s atmosphere and cause climatic changes known as global warming. The threat of dangerous 

climate shifts, degradation of natural resources and a lagging economy drives the worldwide campaign to-

ward a “green economy” (International Labor Office, 2012). However, the transition to renewable energy 

and green technologies are not without risk. According to the International Labor Office (2012), the inci-

dences of occupational injuries, diseases and deaths for renewable energy industries are likely to increase 

before the identification of hazards. The lack of research and data on green occupations’ and practices’ haz-

ards and long-term health effects jeopardizes workers’ health (Mulloy et al., 2011). Occupational health pro-

fessionals have a responsibility to safeguard the health and safety of our nation, communities and employees 

by promoting prevention through design (PtD)  

 

Industry Data and Background 

 

Energy production and consumption drives economic productivity and directly relates to the capital, 

employment and growth of a nation (Smith et al., 2013). The Energy Independence and Security Act (2007) 

“moves the United States toward greater energy independence and security, to increase the production of 

clean renewable fuels” (National Institute for Occupational Safety and Health 2011; Bezdek, 2009; Foley et. 

al., 2013). Renewable energy and energy efficiency industries comprise has more $ 1,045 billion in U.S. 

revenue (2007) and supports more than nine million jobs (Foley et. al., 2013; Bezdek, 2009). By 2030, the 

renewable energy industries, solar, wind, hydro, and biomass, will generate approximately 37 million jobs—

more than 17% of the U.S. total employment market (Bezdek, 2009). 

 

Occupational Hazards and Epidemiology 

 

Construction and maintenance are major occupational health hazards within all renewable energy in-

dustries. Hydropower plant construction involves massive excavation, materials handling, fill and concrete 
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operations and the immense steelworks for spillways creating many hazards (Mulloy et al., 2013). The three-

year construction of Grand Coulee Dam in Washington resulted in 77 work-related fatalities (Mulloy et al., 

2013). Wind energy towers’ sheer size presents dangerously unique hazards in the erection, installation and 

maintenance. From the 1970s through June of 2011, 83 fatalities relating to wind turbine accidents were re-

ported (Mulloy et al., 2013). According to Occupational Safety and Health Administration (OSHA), the in-

stallation and maintenance of solar energy panels combine three of the most injury-prone occupations—

roofing, carpentry and electrical work. 

Chemical exposure in renewable energy industries presents a valid occupational health concern. The 

manufacturing of photovoltaic (PV) cell in solar power involves the use cadmium, arsenic, chromium, lead, 

arsine, phosphine, and silane as well as crystalline silicon, which is a known to cause silicosis and pneumo-

coniosis (Smith et al., 2013; MNOSHA, 2012). Silicosis was named as the cause in 6,322 deaths in the 

United States from 1968 through 1990 (MNOSHA, 2012). Biomass energy thermal processing exposes 

workers to carcinogens, gases, carbon monoxide, sulfur oxides, lead, volatile organic compounds (VOC), 

traces of mercury, heavy metals and dioxins (International Labor Organization, 2012). Biofuel production 

exposes workers to bio-aerosols’ endotoxins and upon inhalation causes a variety of inflammatory responses 

ranging from symptoms of fatigue, fever, chest tightness, elevated levels of inflammatory cytokines and 

changes in lung functions (Smith et al., 2013; Mulloy et al., 2013). Hydropower plants’ exposes workers to 

nickel-cadmium and vanadium used in large batteries, chlorine in water processing, and the polychlorinated 

bidphenys in electrical transformers and other components (Mulloy et al., 2013). Unfortunately, little data 

and research exist in the occupational exposures to chemical and bio-aerosols present in the renewable en-

ergy industries (Smith et al., 2013).  

Renewable energy industries’ have a negative effect on population and environmental health. An esti-

mated 15 million people are displaced worldwide for the use of land to produce energy (Cao, Hwang & Xi, 

2012). Cao and colleagues (2012) study on population displacement links resettlement with depression and 

low self-rated health secondary to poor social integration and loss of income (p-values <0.01) (Cao, Hwang 

& Xi, 2012). The use of food for biomass energy drives up the cost, creates a “food versus fuel” dilemma, 

and threatens the nutritional status of at-risk populations (Smith et al., 2013). Health issues reported from 

wind turbines’ blade noise and shadow flickering range from sleep disturbances to poor quality of health 

(Smith et al., 2012). Environmentally, hydroelectric power increases vector-borne diseases such as schisto-

somiasis and malaria by expanding the local hydrology and habitat of infectious organisms and vectors 

(Smith et al., 2013). The aftermath of biofuel production is the depletion of freshwater and degradation for-

est and wildlife habitat (Smith et al., 2013).  

 

Significance of Occupational Health and Safety 

 

Renewable energy industries and technologies present new and/or even unknown occupational haz-

ards, and the incidences of occupational injuries, diseases and deaths are likely to increase before the identi-

fication and formulation of protective measures (International Labor Office, 2012). The best way to prevent 

and control occupational injuries, illnesses, and fatalities is to "design out" or minimize hazards through 

planning, organization, and engineering—known as PtD or Prevention (Branche, 2009).  The National   
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Institute for Occupational Safety and Health (NIOSH) developed six PtD concepts to protect workers 

and the environment.  

 

Define: Defining and categorizing green jobs and work practices assists in identifying and understanding 

workers’ safety and health. Collaborate between researchers, demographers and industry partners to de-

velop systems, and to define and trend injuries, illnesses, and hazards (Gillen, Check, & Blanche, 2010).  

Evaluate: Sustainable practices and green technologies, processes and products evaluations identifies work

-related hazards, initiates the formulation of preventive and/or control measures; and identifies and pro-

motes practices, products, and technologies that improve workers’ safety and health (Gillen, Check, & 

Blanche, 2010).  

Integrate: Integrating professionals in occupational safety and health, energy conservation and environ-

mental protection to decrease costs and risk, and enhance collaborative approach to protect the workers, 

environment, and resources (Gillen, Check, & Blanche, 2010).  

Plan: The best and cost effective strategy for prevention is to integrate safety and health into the design, 

equipment, and materials. (Gillen, Check, & Blanche, 2010).  

Incorporate: Make green safety and health a key element of job training. Help workers develop the new 

skills needed to transition to new types of green jobs or to learn how to use new products and technolo-

gies (Gillen, Check, & Blanche, 2010).  

Benchmarks: Collaboration between researchers and practitioners must develop benchmarks that quantify 

good practices in occupational safety and health, as well as, green and sustainability practices (Gillen, 

Check, & Blanche, 2010).  
 

Conclusion 

 

Going green is not without occupational risk. The transition to low carbon, clean renewable energy 

requires a multidisciplinary approach to evaluate, research, and integrate environmental with occupational 

safety and health. The renewable energy industries are growing rapidly, creating green jobs, and stimulating 

the economy. Yet, investigation into the long-term health effects of the new emerging hazards of renewable 

energy industries—biomass, solar, hydro and wind is limited. Without significant research and policy, inci-

dences of occupational injuries, diseases and deaths are likely to increase as the renewable energy industry 

grows (Smith et al., 2012).  

The ultimate goal is environmental sustainability, which focuses on natural and renewable resource to 

gain greater energy independence and security (National Institute for Occupational Safety and Health, 2011). 

However, the safety and health of American workers must not be ignored. Occupational safety and health 

and the green movement should be interrelated, and protect and preserve our vital resources, both human and 

natural (Howard, 2009). A truly green job integrates safety and health into design, procurement, operations, 

maintenance, use, re-use and recycling, policies and decision-making (International Labor Organization, 

2012). 
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FOHC 2014 

Save the Date:  September 11-13 FOHC 2014 

Orlando World Center Marriott 

The FOHC 2014 committee is hard at work planning for our annual conference.  Our theme this year 

is Advancing Occupational Health: Challenges & Opportunities.  The theme was a collaboration of 

the entire conference committee and was selected based on two schools of thought.  One was shared 

by Barb Maxwell and was derived from the Lessons From Geese philosophy which reminds us that 

success occurs when we work together as a team to move towards a common goal.  The second was 

the groups desire to take every “challenge” and make it an “opportunity” for success. 

To make any conference successful we need to follow the same philosophy as raising a child—it 

takes a village.  Each and every member of FSAOHN is a member of the “village” and for FOHC to 

be successful; we must pull the resources of the village together to meet the opportunity.  The FOHC 

committees are already meeting and planning and you will see some old favorites as well as new ad-

ditions to ensure another stellar event. 

Please be sure to watch for Early-Bird specials that will be promoted throughout the upcoming 

months that you will certainly want to take advantage of. There will be updates sent out routinely and 

additions to the website to keep you well informed.  Further, you will want to include this time as a 

family event and bring along the gang to take advantage of all the Orlando World Center Marriott has 

to offer. This is a perfect opportunity to earn CE’s, network with colleagues and have some well-

deserved family time.  Don’t forget our majorly discounted room rate is available three days pre/post 

conference while available so you will absolutely want to book early to take advantage of this tre-

mendous benefit. 

On behalf of the FOHC 2014 committee, we welcome any thoughts and suggestions to make this 

event even more special for you.  Please feel free to reach out to any of us via our web address at 

fohc@fsaohn.org and your comments, suggestions, questions will be routed to the proper committee 

member for review. 

See you at FOHC 2014! 

mailto:fohc@fsaohn.org
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Comprehensive Health Services, Inc. 
8810 Astronaut Blvd. 

Cape Canaveral, FL 32920 
 

Phone: (800) 638-8083 

Phone: (321) 783-2720 

Fax: (321) 783-1440 

http://www.chsimedical.com/ 
 

CHSi programs address workforce health from a unified perspective. 

From pre-placement exams to programs for managing long-term work-

force and workplace risk and compliance. 

 

http://www.chsimedical.com/
https://maps.google.com/maps?q=8810+Astronaut+Blvd,+Cape+Canaveral,+FL+32920&hl=en&sll=28.405517,-81.399133&sspn=0.008824,0.013411&gl=us&hnear=8810+Astronaut+Blvd,+Cape+Canaveral,+Florida+32920&t=m&z=17
https://maps.google.com/maps?q=8810+Astronaut+Blvd,+Cape+Canaveral,+FL+32920&hl=en&sll=28.405517,-81.399133&sspn=0.008824,0.013411&gl=us&hnear=8810+Astronaut+Blvd,+Cape+Canaveral,+Florida+32920&t=m&z=17
http://www.chsimedical.com/
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I recently became interested in finding out what activities will be required to recertify as a COHN-S.  I also 

began to wonder whether other members of our organization would be interested in learning more about cer-

tification and why they should consider it. According to the American Board of Occupational Health Nurses, 

COHN certification is recognized as an indicator of expertise and leadership and represents a broad knowl-

edge of our discipline and its application to promote the health and safety of workers.  Initial certification 

requires meeting specific criteria and successfully passing a national examination, but maintenance of this 

knowledge base through continuing education and professional activities is required for recertification. This 

investment in your professional development and enhancement of practice demonstrates your commitment 

to quality healthcare for workers and employers (isn’t this what we’re all about any way?? Well, that and 

making $$)!   

There is a 5 year certification period and I am due to recertify in about 3 years. I don’t want to “lose” the 

certification that I worked so hard to get so I was happy to learn that many of the service activities that I par-

ticipate in with FLFAOHN, FSAOHN and AAOHN will support my effort at recertifying and maintaining 

my distinction as a COHN-S! I didn’t really know this when I started getting engaged with AAOHN, so this 

is a “make my day” moment and I am happy to have this excuse to smile today J 

For those of you who haven’t certified, you can learn more by visiting the American Board for Occupational 

Health Nurses, Inc. at http://www.abohn.org/eligibility.cfm or download the Candidate Handbook at http://

www.abohn.org/documents/ABOHN_COHN_HandbookAugust%202013_CM2.pdf 

THE EXAM 

A 160-question (135 scored ad 25 pre-test) multiple choice, computer based examination is offered at 190 

sites through the US. You’re given 3 hours to complete the exam. Content is based on the results of research 

designed to identify the tasks and knowledge required to practice in the specialty of OHN. The four OHN 

roles for COHN certification are: clinician, coordinator, advisor, and case manager, while the five OHN 

roles for COHN-S certification are: clinician, manager, educator, consultant, and case manager 

(interestingly, my exam report reflects that the educator and case manager roles are my strongest suit and 

yes, I love to lecture and manage, just ask my kids!). Both exams include the premise of the four nursing 

process steps: Assessment, Planning, Implementation, and Evaluation. Core content areas include: chemical 

hazards, biologic hazards, physical hazards/ergonomics, psycho physiologic/stress, safety and industrial hy-

giene, standards and regulations, emergency response, disease management, health education/promotion, 

management principles, information management/recordkeeping, and clinical practice.  
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COHN vs COHN-S 

Those with a Bachelor’s Degree or higher or completion of a graduate level of education with a concentra-

tion in occupational health, in addition to the COHN requirements, can apply for COHN-S certification. 

RECERTIFICATION 

Must show evidence of 3,000 OHN work experience hours and 50 OHN continuing education hours earned 

(so keep those course outlines and certificates of attendance!).  

Did you know there are alternatives to continuing education???  

A maximum of 10 CNE contact hours in each of the following categories may be submitted for CE credit. 

They include professional presentations (think Florida Occ Health Conference and AAOHN Conference; 

save the brochure or letter that describes the title and time of your presentation), professional publications 

(think CUE newsletter; non-peer reviewed periodicals=one contact hour; peer reviewed journals = 5 hours), 

and/or service on a national, state or local board of a professional organization related to occupational health 

(service as a director=up to 2 contact hours/year; think leadership with AAOHN at the national, state or local 

level!), serving as a preceptor (must precept a student in the field of Occ health and course must be offered 

by an accredited college or university with a theme/topic/objective related to OHN;  must spend at least 6 

hours face-to-face, and a formal evaluation must be generated), or item writing (submit exam questions; 1 

contact hour for each question accepted and added to the ABOHN exam item bank). 

Not only does your service and participation with AAOHN at the national, state and local level support your 

efforts at certification, but affords you the ability to demonstrate your leadership, foster your collaboration 

skills, and learn from among the best OHN professionals.  

SO, WHY NOT BECOME MORE ACTIVE WITH THE ORGANIZATION? 

Run for a board member position at the local, state or national level, attend the Florida Occupational Health 

Conference (FOHC) 2014, attend the pre-conference test prep to prepare for the exam, apply to be a speaker 

for FOHC 2014, serve as a preceptor (contact Helen Conlon at helen.conlon@allkids.org if you’re interested 

in serving as a preceptor), or write an article for the CUE Newsletter or the Workplace Health & Safety Jour-

nal http://www.aaohn.org/practice/journal.html. Doing so will not only promote advancement of our organi-

zation, but will serve your personal and professional development AND help you achieve or retain your cer-

tification as a COHN. 

Inside Story Headline 

Communication~Understanding~Education 

 

       Are you a Certified Occupational Health Nurse (COHN) or interested in 

getting certified? 

By Stephanie Weinsier, ARNP 

  CUE 
1st Quarter 2013   CUE Communication~Understanding~Education 4th Quarter 2013 

mailto:helen.conlon@allkids.org
http://www.aaohn.org/practice/journal.html
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Nomination & Recipient of the  

Sally Sweet Best Practice Award   

   

            Joyce McCormick, RN, BA 

 

Nominations for Provider of the Year  

 

Inside Story Headline 
 

Membership Spotlight 

FOHC Nominee’s & Award Winners 

  CUE Communication~Understanding~Education 4th Quarter 2013 

Pointe Medical Center, 

Inc.,  

Gregory Knight, PA-C 

  & Laura Knight 

Comprehensive Health Services, Inc. Select Physical Therapy 

To 

Pointe Medical Center, Inc. 
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  CUE Communication~Understanding~Education 4th Quarter 2013 

Award Nominations: Medique Leadership 

Karen Lentz, BSN, RN, COHN-s Mary Jo Woodward, RN, COHN   

Mary Jo Woodward, RN, COHN  

Recipient of the Medique Unique Leader Award   

Awards Nominations: Nurse of the Year 

Nancy Odum RN, CEN, COHN/CM, COHC Barb Maxwell, RN, MHA, COHN-S,  

CCM, CWCP, FAAOHN 

Barb Maxwell, RN, MHA, COHN-S, 

CCM, CWCP, FAAOHN 

Recipient of the Nurse of the Year Award   
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Nomination & Recipient of the  

Volunteer of the Year Award 

Mary Agnes Weaver, RN 

 

Membership Spotlight 

FOHC Nominee’s & Award Winners 

 

FOHC  

Thanks our Sponsor’s & Vendor’s 

Florida Space Coast Association of 

Occupational Health Nurses 

Vicki Elie, 

Past President 

of FSAOHN 
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Mark Your Calendar 

   
 
 
 
 
 
 
 
 

RIMS the Risk Management  

Society 
Location: Denver, CO 
Conference: April 27-30th 
http://www.rims.org 

 

American Association of Occu-

pational Health Nurses 

(AAOHN) National Conference 

Location: Dallas, TX 

Preconference: May 3rd -5th 

Conference: May 5-8th 

http://www.aaohn.org 

 

American Society of Safety  

Engineers (ASSE) 

Location: Orlando, FL 

Conference: June 8-11th 

http://www.asse.org/ 
 
Society for Human Resource  
Management (SHRM) Annual 
Conference & Exposition 
Location: Orlando, FL 
Conference: June 22nd—25th 
http://annual.shrm.org/ 

 

Florida Occupational Health 

Conference (FOHC) 

Location: Orlando, FL 

Preconference: Sept. 11th 

Conference: Sept. 11th-13th 

For Sale 

Contact your local Chapter President for more details 

Scholarship Money 

Anyone can apply for schol-

arship money through  

FSAOHN.  Go our website 

http://fsaohn.org/ today and 

fill out your application.   

Submit applications to  

macmikafl@gmail.com 

http://www.rims.org/ANNUALCONFERENCE/FUTURECONFERENCES/Pages/default.aspx
http://www.aaohn.org/conference.html
http://www.asse.org/
http://annual.shrm.org/shrm-exposition
http://fsaohn.org/forms.html
mailto:macmikafl@gmail.com
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Keith Brown 

11/5/13 

 

When it comes to managing workplace safety and health, there are three essential criteria that apply to every 

member of every organization: 

 

1. Responsibility 

2. Authority 

3. Accountability 

 

Read More…http://www.usfsafetyflorida.com/Resources/Consultant-s-Corner/Responsibility-Authority-and

-Accountability-Does-your-company-stack-up 

 

 

 

Here are some reminders for all while making your areas festive.  

Decorative Material  

expiration dates are still good. 

tificial greenery, hay, straw, curtains, drapes, hangings, etc.  

 

Extension Cords  

-listed.  

 

 

 

 

—not power strips.  

 

-over or 

crimped by foot traffic, chair rollers or furniture legs.  

 

Safety & Health 

http://www.usfsafetyflorida.com/Resources/Consultant-s-Corner/Responsibility-Authority-and-Accountability-Does-your-company-stack-up
http://www.usfsafetyflorida.com/Resources/Consultant-s-Corner/Responsibility-Authority-and-Accountability-Does-your-company-stack-up
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Lighting  

Avoid open flames and candles when possible.  

Use only UL-listed light sets that are in good condition. Examine lights carefully. Replace bulbs as needed 

but do not attempt wiring repairs. Discard/replace damaged light sets. Lights are cheap— fires are not!  

Consider LED lights. They use less energy, dissipate less energy from heat and are less likely to cause a 

fire.  

No more than 3 light sets on a single extension cord.  

Ensure lights are turned off or unplugged at the end of each day.  

Trees  

Consider artificial (avoid metallic).  

Make sure live trees are watered regularly.  

Consider spraying live trees with flame retardant material.  

Ensure trees are amply supported.  

Keep trees out of paths and walkways.  

 

 

 

 

Incident Details: Employee tripped over broken threshold at doorway and fell. 

Disposition: No injury. Report only 

Recommendation: The threshold was taped and a replacement has been ordered. 

OSHA Recordable: No - Report only 

How long do you think this threshold was broken? How many people do you think noticed it was broken 

and said nothing? 

We may never know the answer to the first question, However, someone did notice the defect and verbally 

told someone else (not Safety) the day before this fall. No call to Safety was made. It was very fortunate 

that this fall did not result in a serious employee injury—Especially when the problem was noticed previ-

ously. 

A Close Call or immediate notification to the Safety Office could have prevented this incident. 

A simple call to prevent a fall! 

Safety is everyone’s responsibility!! 

 

Safety & Health 
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Nearly 26 million children and adults in the United States have diabetes. Another 79 million Americans have pre-

diabetes and are at risk for developing type 2 diabetes. The American Diabetes Association estimates that the total na-

tional cost of diagnosed diabetes in the United States is $245 billion. Of those diagnosed with diabetes.  To read 

more...http://www.diabetes.org/in-my-community/programs/american-diabetes-month/ 

 

JDRF Rebrand 
For more than 40 years, JDRF has been a leader in the search for an end to type 1 diabetes, through both re-

search funding and advocacy. During that time, we have talked about a cure as a singular destination: a re-

turn to normal physiology. 

 

But today, we realize that we are engaged in a process of curing type 1 diabetes – that a cure is not just a 

destination but also a journey along a path. To read more...http://jdrf.org/ 

 

Answers to your Diabetic Questions 
Q: Why is it important for people with diabetes to reach or maintain an A1C goal and how are indi-

vidual A1C goals determined? 

 

A: Studies have shown that people with diabetes who reach or maintain an A1C goal that is within American 

Diabetes Association (ADA) guidelines reduce their risk of developing complications. 

 

To read more...http://www.dlife.com/ 
 

Cells offer hope for Type 1 diabetes 

Michael Schofield was so used to his blood sugar dropping that it no longer gave him any warning -- he just 

passed out. Then an experimental transplant gave him a second chance at life. 

http://www.cnn.com/2013/11/06/health/islet-cell-transplantation-diabetes/index.html?hpt=he_c1 

 

Help from Certified Diabetes Educators 

https://www.cdehelpteam.com/?WT.mc_id=LNWB3687  

 

  November is American Diabetes Month 

Quote from the Peanuts:  In the year 1621, the Pilgrims held their first 

Thanksgiving feast. They invited the great Indian chief Massasoit, who brought 

ninety of his brave Indians and a great abundance of food. Governor William 

Bradford and Captain Miles Standish were honored guests. Elder William 

Brewster, who was a minister, said a prayer that went something like this: 'We 

thank God for our homes and our food and our safety in a new land. We thank 

God for the opportunity to create a new world for freedom and justice." Amen.  

http://www.diabetes.org/in-my-community/programs/american-diabetes-month/
http://jdrf.org/
http://discussdiabetes.com/leaving.php?blog=DiscussDiabetes&url=http://care.diabetesjournals.org/content/35/Supplement_1/S11.full
http://discussdiabetes.com/leaving.php?blog=DiscussDiabetes&url=http://www.diabetapedia.com/a1c/
http://www.dlife.com/
http://www.cnn.com/2013/11/06/health/islet-cell-transplantation-diabetes/index.html?hpt=he_c1
https://www.cdehelpteam.com/?WT.mc_id=LNWB3687
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Communication~Understanding~Education 
 

 

 
 

 
Arlene Guzik, Past FSAOHN President  

donated 3 books to promote Occupational 
Health Nursing & was a speaker at FOHC  

 

FOHC  

Thanks our Sponsor’s & Vendor’s 

  CUE 
4th Quarter 2013 

http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&docid=4e1er_BYNIx6lM&tbnid=fciepqMuhEzFDM:&ved=0CAUQjRw&url=http%3A%2F%2Fspecialsections.newszap.com%2FSS%2FPage.aspx%3Fsstarg%3D%26facing%3Dfalse%26secid%3D125464%26adid%3D27
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Creating Your Own Cold Packs 
Sponsored by Select Therapy 

Nick Nickerson ATC,LAT,CEAS 

nnickerson@selectmedicalcorp.com 

 

 

 

 

 Health & Wellness 

 

Cold packs and ice massage are often useful to decrease acute inflammation or swelling, and can also relieve pain, muscle spasm 

and stiffness. They can be used after exercise, when swelling is present, or when an area is painful. The following are two methods 

to create your own.   

Reusable Cold Packs 
Materials needed:  1 Gallon Size Freezer bag, water and rubbing alcohol 

Method: 

In the gallon size freezer bag, mix the water and rubbing alcohol together in the proportion of 1/3 alcohol, and 2/3 
water. Pour into freezer bag ensuring you leave some space to close the bag. Be sure to remove as much ex-

cess air from the bag and then seal.  

Place in freezer. After a few hours it should have a slushy consistency, which will allow it to contour nicely to 

areas such as necks, shoulders, knees and ankles.  

The pack should be placed circumferentially around the swollen area.  Cold packs should never be in direct contact with your skin. Place a dry or 

warm moist towel between skin and the ice pack.  Do not place pressure on top of the bag, as it may cause the bag to break open. 

Cold packs may be left on the affected area for approximately 10-15 minutes, checking the area frequently to prevent the risk of a skin burn (see 

below).   

Ice Massage Cups 

Materials needed:  4 ounce paper cup, water  

Method: 

Fill the paper cup ¾ full and put it in the freezer until frozen.  When ready to use, tear off about 1 inch of the top 

of the cup so that some of the ice is showing while the bottom of the cup can be used to hold onto. 

Place the exposed ice directly on the skin and massage the entire area as instructed by your therapist. You may use circular or up & down 

strokes, but do not hold the ice in one spot. 

Do not perform for more than 10 minutes at any one time while monitoring the skin for any signs of increase sensitivity. 

When using cold packs or ice massage, you should experience initial cold, progressing to a tingling sensation, then a slight aching or burning, 
and eventual numbing of the area. The numbness usually occurs within 3 -10 minutes depending on the size of the area being treated with ice 
massage, and within 10-15 minutes with use of a cold pack. Once you reach the numbness phase, the cold pack or ice massage should be dis-
continued. Skin should also be monitored for mottling (areas on white “balanced” patches of skin).  If mottling is noticed, any icing or cold pack 

should be stopped immediately. 

If you have any questions or concerns, please contact your physical or occupational therapist. 

mailto:nnickerson@selectmedicalcorp.com
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&docid=eCeNb8l7bN9R7M&tbnid=i2TvwyzOiBnBcM:&ved=0CAUQjRw&url=http%3A%2F%2Fwww.sfsu.edu%2F~recsport%2Fwellnessworkshops.html&ei=x84JUsLyAcqiyAH_74CoDA&bvm=bv.50500085,d.b2I&psig
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&docid=-85T4298-oE80M&tbnid=-9ZmpD0CGXC4AM:&ved=0CAUQjRw&url=http%3A%2F%2Fblog.accredited-online-colleges.com%2F5116%2Fmake-a-difference-with-a-health-and-wellness-degree%2F&ei
http://www.google.com/url?sa=i&source=images&cd=&cad=rja&docid=IaG42AazGVCHmM&tbnid=66ct5Uzny9dAcM:&ved=0CAgQjRwwADge&url=http%3A%2F%2Ffieldsofhether.blogspot.com%2F2013%2F06%2Fquick-simple-cheap-homemade-ice-packs.html&ei=jPuJUq7UJoTe2QWnnoCwBw&psig=AFQ
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&docid=bKwyBJObkNlc6M&tbnid=XB7EZlIu2NcTgM:&ved=0CAUQjRw&url=http%3A%2F%2Fsports.berlinwall.org%2Fat%2Fatevents&ei=ab8JUpTxJYnOyAHXpICgDw&bvm=bv.50500085,d.b2I&psig=AFQjCNG64X_
https://www.google.com/imgres?imgurl&imgrefurl=http%3A%2F%2Fwww.fitsugar.com%2FTreat-Shin-Splints-Ice-Massage-21426154&h=0&w=0&sz=1&tbnid=tlBza9Tpg4KTUM&tbnh=195&tbnw=258&zoom=1&docid=mai3SR1JtMSGbM&ei=nAGKUsD2BvLO2QWXqoHYCA&ved=0CAEQsCU
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Want to Publish your Article? 

You have a great article that you worked days and weeks on 

and now you really want someone to see it.  If that’s you, sub-

mit your article to klentz@chsmedical.com to have it publish it 

our CUE. 

 

 

Healthcare Reform 

Where Do We Stand? 

 

We have been keeping you up to date on the latest 

changes related to the Affordable Care Act.  There is 

still a lot of concern from Americans and how this will 

directly affect their healthcare in 2014.  We have had 

concerns with “Exchange” website, uncertainty from 

Government Officials, and Employers making deci-

sions on what should be done and how it will affect 

their employees.  It has also recently been released that 

you will now be able to keep your current health care 

insurance plan, but is this enough.  What is to come in 

2014.  To read more… 

 

http://www.huffingtonpost.com/mary-buffett/the-long-

view-on-health-i_b_4298437.html 

 

http://www.dispatch.com/content/stories/

national_world/2013/11/18/democrats-still-behind-

reforms-pelosi-says.html 

http://www.newsday.com/opinion/oped/opinion-how-

obamacare-is-working-for-states-1.6455189 

 

 

 

 

 

Ask It!  

Do you have an Occupational Health Question or 

Challenge?  Try AAOHN’s “Ask It” to get an-

swers now. 

Have a practice related question?  Seeking opin-

ions on a education or career-related matter?  

Need feedback on a challenge in the workplace? 

AAOHN’s “Ask It” feature is the place to go for  

1. answers 24/7, 365 days a year.  There are two 

ways to take Ask the Practiced Committee 

for a researched response. 

2. Ask AAOHN Members (open forum discus-

sion). 

 

For more information go to http://

www.aaohn.org/ask-it.html 

 

http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&docid=QGYGlMDiiDkPKM&tbnid=1FkBSWO1CKG_BM:&ved=0CAUQjRw&url=http%3A%2F%2Fwww.bizjournals.com%2Fjacksonville%2Fblog%2Fmorning-edition%2F2013%2F04%2Fflorida-lawmakers-offer-targ
http://www.huffingtonpost.com/mary-buffett/the-long-view-on-health-i_b_4298437.html
http://www.huffingtonpost.com/mary-buffett/the-long-view-on-health-i_b_4298437.html
http://www.dispatch.com/content/stories/national_world/2013/11/18/democrats-still-behind-reforms-pelosi-says.html
http://www.dispatch.com/content/stories/national_world/2013/11/18/democrats-still-behind-reforms-pelosi-says.html
http://www.dispatch.com/content/stories/national_world/2013/11/18/democrats-still-behind-reforms-pelosi-says.html
http://www.newsday.com/opinion/oped/opinion-how-obamacare-is-working-for-states-1.6455189
http://www.newsday.com/opinion/oped/opinion-how-obamacare-is-working-for-states-1.6455189
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&docid=bC0uYxRrv-DoxM&tbnid=e9Cvyil7_X0BHM:&ved=0CAUQjRw&url=http%3A%2F%2Ftremetrics.com%2Fcom_en%2FMenus%2FPages%2Fevents.htm&ei=SaUJUo6wAsKCyAHFwYDAAQ&bvm=bv.50500085,d.b2I&p
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&docid=SN8tiwRXCX5pfM&tbnid=pnBQVmz3nmQFtM:&ved=0CAUQjRw&url=http%3A%2F%2Fcampsdeichemed.com%2Fboys%2F%3Fattachment_id%3D1150&ei=e6cJUtzOEKbyyAGo0YDAAg&bvm=bv.50500085,d.b2I&ps
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Under Close Scrutiny 

 
Nursing leads the charge into evidence-based practice - 

but is everyone on board? 

By Jonathan Bassett   

Posted on: October 3, 2013  

As evidence-based practice wends its way into the farthest reaches 

of the healthcare continuum (fostering evidence-based healthcare 

through research is a key objective of the U.S. Dept. of Health and 

Human Services' Strategic Plan), health facilities are faced with the prospect of defining what it means to 

them. And entrenched mindsets are often resistant to new procedures. 

To read more...http://nursing.advanceweb.com/Archives/Article-Archives/Under-Close-Scrutiny.aspx 
 

 

 

It sure hasn't been easy, 

but we're moving things 

in the right direction! 

Provided by : ANA Government  

Affairs Team 

 
ANA recently partnered with the American Association of Nurse Practitioners to effectively address the 

Centers for Medicare and Medicaid Services' (CMS) ruling about face-to face requirements with durable 

medical equipment (DME). 
 

To read more...https://outlook.chsmedical.com/owa/?

ae=Item&a=Open&t=IPM.Note&id=RgAAAAAl0v3CU4LSRbwD6GOLconvBwBSgp%

2fWeGLUQJroKJRIx2qSAFI6ziW1AABSgp%2fWeGLUQJroKJRIx2qSAFI60YOsAAAJ 

Inside Story Headline 

Communication~Understanding~Education 

 

CUE 
4th Quarter 2013  

http://nursing.advanceweb.com/Archives/Article-Archives/Under-Close-Scrutiny.aspx
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&docid=rHN0FVXzs40_GM&tbnid=8QmlxNwSjmAHvM:&ved=0CAUQjRw&url=http%3A%2F%2Fwww.knowyourdose.org%2Fabout-acetaminophen-awareness-coalition&ei=Xg6KUpbFN-Xt2QWbo4CYAg&psig=AFQjCNEB
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&docid=9wJsOb3m4FzHgM&tbnid=M3P8tCwT8ugQPM:&ved=0CAUQjRw&url=http%3A%2F%2Fnursing.advanceweb.com%2FArchives%2FArticle-Archives%2FUnder-Close-Scrutiny.aspx&ei=Aw-KUq-zM4eB2gWeu4
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The Golden Rule of Leadership 
Leading others is a privilege, not a right.  

 

Published on June 6, 2013 by Thuy Sindell, Ph.D. and Milo Sindell, M.S. 

in The End of Work As You Know It  

 

http://www.psychologytoday.com/blog/the-end-work-you-know-it/201306/

the-golden-rule-leadership 

 

Dr. John Maxwell from San Diego, California, says that in a lifetime the 

average person directly or indirectly influences ten thousand other people. 

Those who are in leadership positions influence many, many more.  That's 

the reason leadership carries such an incredible responsibility - namely, 

that of making certain you're heading in the right direction, that the deci-

sions you make are character-based and the route you choose is a good 

one. When you make a decision, that decision is going to directly or indi-

rectly influence countless other people. Right decisions by the right people can impact people positively, 

so make good decisions and I'll SEE YOU AT THE TOP! 
 
 
 
 
 

 

 

 

 

FREE WEBINAR  

Provided by Nurse.com 

 

Do You Reflect a Positive Image of Nursing?  

by Cynthia Saver, RN, MS and Rosalinda Alfaro-LeFevre, RN, MSN, ANEF 

CE492 l 1.00 contact hr 

To Register: http://ce.nurse.com/course/ce492/do-you-reflect-a-positive-image-of-nursing/ 

 

Resource Page 

  CUE Communication~Understanding~Education 4th Quarter 2013 

15 Minutes of Leadership 

http://www.psychologytoday.com/experts/thuy-sindell-phd-and-milo-sindell-ms
http://www.psychologytoday.com/blog/the-end-work-you-know-it
http://www.psychologytoday.com/blog/the-end-work-you-know-it/201306/the-golden-rule-leadership
http://www.psychologytoday.com/blog/the-end-work-you-know-it/201306/the-golden-rule-leadership
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FOHC  

Thanks our Sponsor’s & Vendor’s 

Princess & Wolfie owner  

of Donna Schaubert 

Duchie Nickerson  

owner of Scott  

Nickerson  

Maxy Maxwell owner  

of Barb Maxwell 
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Changing the future of TomorrowChanging the future of TomorrowChanging the future of Tomorrow   

 

  CUE Communication~Understanding~Education 1st Quarter 2013 

What does the Occupational Health Nurse 

have to offer in your local community? 

 

 

Several of the local Florida Chapters have lots to 

offer in the local Florida community’s.  Check out 

your local Occupational Health Nurses chapter for 

the following opportunities. 

 

 

 

 

 

 

 

 

 Preceptorship for Nursing Students 

 Presentation of what is a “Occupational Health 

Nurse?” in your local High School & Colleges 

 

 

 

 

 CE offerings for Nurses & Nurse Practitioners 

 Up to date knowledge regarding changes in 

        Occupational Health 

 

 

 

 

 

 Leadership, Management and Mentoring          

Opportunities 

  CUE Communication~Understanding~Education 4th Quarter 2013 

Career Opportunities 

http://www.corbisimages.com/stock-photo/royalty-free/42-33356871/woman-using-laptop?popup=1
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&docid=vkLYURNVuGjMLM&tbnid=pux4U-cbFIcsIM:&ved=0CAUQjRw&url=http%3A%2F%2Fwww.who.int%2Foccupational_health%2Ftopics%2Fworkplace%2Fen%2Findex1.html&ei=5eaSUfWiOIaw8QTRu4DIDQ&bv
http://www.osha.gov/SLTC/noisehearingconservation/index.html
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&docid=x65tuqK1a01i7M&tbnid=2tg1r8ISVWJ5BM:&ved=0CAUQjRw&url=http%3A%2F%2Fwww.damarque.com%2Fblog%2F-%2F24&ei=EeiSUaXuDIji9gSi4IGQDg&psig=AFQjCNEmhYoyOiUIGdwcNehpAoP20Nloyg&ust
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&docid=m2ZcT_lgq6eU7M&tbnid=O9vCmusJRhRVXM:&ved=0CAUQjRw&url=http%3A%2F%2Fwww.geoffsnyder.com%2Femerging-approaches-to-leadership%2F&ei=HG2QUdrMNJH68QS97oHoDg&bvm=bv.46340616,d
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The Florida Space Coast Chapter donated grilling and outdoor items to create an  

“Afternoon Grilling Delight” giveaway that was use for a local Cancer Basket raffle.  

The raffle sponsored by Comprehensive Health Services, Inc. raised a total of $1293.00.   

The monies were split evenly and a donation was made for $646.50 to the  

Breast Cancer Research Center & Making Strides Against Breast Cancer – Brevard, Florida.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Chapter President Nancy Odum, a Nurse for Comprehensive Health Services, Inc. stated,  

“We feel privileged to gather and donate for local efforts and needed charities.   

It’s something that we are looking at trying to continue to do for others in our community.” 

 

 

 

Community Events 

“And the Grinch, with his Grinch-feet ice cold in the snow,  

stood puzzling and puzzling, how could it be so? It came 

without ribbons. It came without tags. It came without 

packages, boxes or bags. And he puzzled and puzzled 'till 

his puzzler was sore. Then the Grinch thought of something 

he hadn't before. What if Christmas, he thought, doesn't 

come from a store. What if Christmas, perhaps, means a 

little bit more.”  

― Dr. Seuss, How the Grinch Stole Christmas 

http://www.goodreads.com/author/show/61105.Dr_Seuss
http://www.goodreads.com/work/quotes/267076


 

28 

  CUE Communication~Understanding~Education 4th Quarter 2013 

 

FOHC  

Thanks our Sponsor’s & Vendor’s 
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