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Florida Mission Statement 

The mission of Florida State Association of   

Occupational Health Nurses, Inc. is to advance the 

profession of occupational and environmental 

nursing in the state of Florida.  

To fulfill this mission, we: 

• support the mission of the American Association 

of Occupational Health Nurses. 

• promote professional excellence and 

opportunities through education and research. 

• support standards of professional practice and a 

code of ethics. 

• influence legislative, regulatory and policy 

issues. 

• promote internal and external communications 

• establish strategic alliances and partnerships. 

Find our members on 

Twitter and Linked In 

  CUE 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Services  
• Sports Medicine 

• Work Health 

• Specialty Services 

• Work Injury Network 

• Physical Therapy 

• Hand Therapy 

Contact Us: 
Nick Nickerson 

Business Development Manager 
Ph: 321-259-6599 

Cell: 321-356-8061 
nnickerson@selectmedical.com 

Our Products & Services 

Quest Diagnostics is driven to discover and deliver 

diagnostic insights and innovations that help to      

improve human health. We offer a wide range of 

products and services that benefit patients, healthcare 

providers, and pharmaceutical medical device          

companies, life insurance companies and employers. 

Contact Us:  
Blaire Moldenhauer 

Supervisor 
National Clinical Employer Solutions 

10101 Renner Blvd  
Lenexa, KS 66219 
Ph: 913-895-2634 

E-mail:  Blaire.P.Moldenhauer@QuestDiagnostics.com 

Jonevieve (Jonni) Salamone 
Employer Solutions 

National Clinical Operations 
10101 Renner Blvd  
Lenexa, KS 66219 
Ph: 610-454-4521 

E-mail:  jonni.s.salamone@QuestDiagnostics.com 

https://www.facebook.com/fsaohn.nurses
http://images.search.yahoo.com/images/view;_ylt=A2KJkCCBcSpR9xwAUUCJzbkF;_ylu=X3oDMTBlMTQ4cGxyBHNlYwNzcgRzbGsDaW1n?back=http%3A%2F%2Fimages.search.yahoo.com%2Fsearch%2Fimages%3Fp%3Dtwitter%26fr%3Dsfp%26fr2%3Dpiv-web%26tab%3Dorganic%26ri%3D1&w=1091&h=1110
http://images.search.yahoo.com/images/view;_ylt=A0PDoKnCcSpROXIA0hqJzbkF;_ylu=X3oDMTBlMTQ4cGxyBHNlYwNzcgRzbGsDaW1n?back=http%3A%2F%2Fimages.search.yahoo.com%2Fsearch%2Fimages%3Fp%3Dlinkedin%26fr%3Dsfp%26fr2%3Dpiv-web%26tab%3Dorganic%26ri%3D17&w=420&h=420
https://twitter.com/search?q=florida%20state%20association%20of%20occupational%20health&src=typd&lang=en
https://www.linkedin.com/vsearch/f?orig=SPCK&keywords=florida+state+association+of+occupational+health+nurse
http://www.selectphysicaltherapy.com/
http://www.selectphysicaltherapy.com/services
http://www.selectphysicaltherapy.com/services/sports-medicine
http://www.selectphysicaltherapy.com/services/work-health
http://www.selectphysicaltherapy.com/services/specialty-services
http://www.selectphysicaltherapy.com/services/work-injury-network
http://www.selectphysicaltherapy.com/services/physical-therapy
http://www.selectphysicaltherapy.com/services/hand-therapy
mailto:nnickerson@selectmedical.com?subject=From%20FSAOHN%20CUE
http://www.questdiagnostics.com/home.html
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Summer is upon us in full swing.  Lots of activities continue behind the 
scenes for our Florida Occupational Health Conference.  Conference is  
right around the corner then the holidays will be upon us.  Where is the time 
going???? 

 Many events have occurred so far this year with great accomplishments to 
be acknowledged.  AAOHN National Conference was held in Reno, Nevada.  
The attendance was above projection.  It was a success - lots of education,             
exhibitors, and net-working occurred.  Florida, once again, was well          
represented and it was noticed!  Thank you all that attended to support our 
state.   

Lots of good changes coming our way.  We are looking at restructuring our Chapters in a way that we 
do not continue to lose chapters due to lack of participation.  The Chapters committee is busy at work 
which includes representation from Regionals, States and Local Chapter involvement.  Be on the       
lookout for more information.  This is a work in process – not happening overnight and without the 
membership buy in.   

With the success of AAOHN National Conference, we now need to focus our energies toward our    
Florida State Occupational Health Conference – September 20th-22nd, 2018 at the Marriot World Center.  
I applaud everyone’s continued hard work during this time:  the FOHC Project Committee and all their 
Chairpersons.  They give endless volunteer hours to make this a bigger/better conference for our      
membership.  We are in need of sponsors, exhibitors, and giveaways for raffles.  I challenge each    
Chapter to obtain at least 2 exhibitors, 2 baskets and lots of giveaways.   

As a gentle reminder, please take some time to think of your colleagues that are well deserving of 
awards of many kinds.  Please start the nomination process for those respective awards that are available 
on our website – www.fsaohn.org.   Nominations will also be coming out soon for voting.  Please       
remember to read the CUE and cast your vote when time comes – your vote matters.   

The Florida State Association of Occupational Health Nurses Board of Directors will be meeting July 
13th, 2018 at Blake Medical Center in Bradenton.  If you are interested in attending or would like any 
issues addressed, please let me know.  Remember, we are here to serve you - the membership.   

I wanted you all to know this is my last summer newsletter.  It has been a fun journey leading the state      
organization.  Thank you all so much for the continued support.  I look forward in seeing you at         
conference.   

Stay safe this summer. 

Barb Maxwell  

RN, MHA, COHN-S, CCM, CWCP, QRP, FAAOHN 

Communication~Understanding~Education 

 President’s Report 
Barb Maxwell 

2nd Quarter 2018   CUE 

 

http://www.fsaohn.org
mailto:barb.maxwell@hcahealthcare.com?subject=Response%20from%20CUE%20Newsletter
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Your Support is Needed 

HCA North Florida Division 
101 N Monroe Street 

Tallahassee, FL 32301 

HCA West Florida Division 
3031 N Rocky Point Dr. West 

Suite 400 

Grace Place  

for Women In Recovery 
 

Grace Place is in need of your support.   

They are a self sustained home for women in recovery.  Currently Grace Place is in dire need of assistance to 

pay the rent to maintain their location and continue to help women in need.  Ever little bit count.  Don’t think 

big here, think what can I do to help.  With all of us doing a little BIG things can happen. 

 

 
        

 
 
 

Scholarship Money Available 

Need Money to attend the upcoming FSAOHN STATE conference? AAOHN National       

Conference in Jacksonville next April? Or how about tuition to further your education or get 

certified? There is money available to you in the Florida State Scholarship Fund. Many times 

this fund goes unused. So why don’t you use it? Our goal this year is to have all of the scholarship money     

utilized to help YOU advance your career! So please take the time to click on the link below to request a 

scholarship. It only takes a few minutes to complete the form and send in. Thanks for your participation! 

Stephanie Weinsier 

 Vice President 

FSAOHN Board of Directors 

FSAOHN Members can apply for scholarship money through 
FSAOHN.  Go to the website http://fsaohn.org/  

today and fill out your application.   
 

Submit applications to Stephanie.weinsier@aexp.com 

http://hcahealthcare.com/
http://hcawestflorida.com/
http://hcanorthflorida.com/
https://www.gofundme.com/4eqhuh4
https://www.gofundme.com/4eqhuh4
https://www.gofundme.com/4eqhuh4
https://www.fsaohn.org/
mailto:Stephanie.weinsier@aexp.com?subject=FSAOHN%20Scholarship's
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Proudly defending employers, 
insurers and TPAs since 1992 

www.hrmcw.com 

Offices in North Florida ∙ Central Florida ∙ Treasure Coast ∙ Broward ∙ 

Miami/Dade ∙ Fort Myers ∙ Atlanta 

 HR delivers what clients want:  

high-quality legal services,  

reasonable fees, clear and prompt 

communication,  

and management of  

the legal process. 

Comprehensive Health Services, Inc. 
8810 Astronaut Blvd. 

Cape Canaveral, FL 32920 
 

Phone: (800) 638-8083 

Phone: (321) 783-2720 

Fax: (321) 783-1440 

http://www.chsimedical.com/ 
 

CHSi programs address workforce health from a unified perspective.  

From pre-placement exams to programs for managing long-term  

workforce and workplace risk and compliance. 
 

• Exam Programs - National Medical Exams that meet safety and 
compliance regulations.  

• International Programs - Equipping, staffing, operating, and 
managing healthcare units.  Behavioral Health. 

• Government Services - Exam Programs helping to achieve  pro-
gram efficiency and productivity. 

• Medical Readiness & Response - Emergency medical response to 
major world events that has touched our nation. Pandemic Plan-
ning. 

 
 

ProcessMAP was created on a simple 

vision - to help businesses overcome 

the complexities of managing their 

Environmental, Health & Safety 

(EHS), and risk data. 

Ann Dohler RN, BSN 

Director-Product Management Group—Health 

Ph: 1-954-618-6598 

Email: ADOHLER@PROCESSMAP.COM 

13450 W Sunrise Blvd., Suite 160 

Sunrise, FL 33323 

http://www.hrmcw.com/Attorneys/attorneys0.html
http://www.hrmcw.com/
http://www.nethealth.com/
https://maps.google.com/maps?q=8810+Astronaut+Blvd,+Cape+Canaveral,+FL+32920&hl=en&sll=28.405517,-81.399133&sspn=0.008824,0.013411&gl=us&hnear=8810+Astronaut+Blvd,+Cape+Canaveral,+Florida+32920&t=m&z=17
https://maps.google.com/maps?q=8810+Astronaut+Blvd,+Cape+Canaveral,+FL+32920&hl=en&sll=28.405517,-81.399133&sspn=0.008824,0.013411&gl=us&hnear=8810+Astronaut+Blvd,+Cape+Canaveral,+Florida+32920&t=m&z=17
http://www.chsimedical.com/
https://www.chsmedical.com/services/commercial-services/national-medical-exams
https://www.chsmedical.com/services/government-services/international
https://www.chsmedical.com/services/government-services/national-medical-exams
https://www.chsmedical.com/services/government-services/medical-readiness-and-response
https://www.chsmedical.com/
http://www.processmap.com/about-us/
mailto:ADOHLER@PROCESSMAP.COM?subject=FSAOHN%20CUE%20Advertisement
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https://www.fsaohn.org/
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https://www.fsaohn.org/conf-orlando-2016-home
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David C. Lockwood 

Shareholder/Board Member 
 

Workers' Compensation Practice Group 

Leader  
 

501 E. Kennedy Boulevard 

Suite 1500 

Tampa, Florida 33602 

(813) 222-1181 

(813) 222-3066  

Fax  

E-mail: dlockwood@bankerlopez.com 
 

David C. Lockwood defends workers' compensation claims, 

Longshore and Harbor Workers' Act claims. 

Representation Experience 

• Banker Lopez Gassler P.A., Tampa, FL Shareholder, Novem-
ber 2008 to Present 

• Fowler White Boggs Banker P.A., Tampa, FL Attorney, July 
1987 to October 2008 

Education 

• J.D., University of Florida Levin College of Law, 1985 
(Chairman, Moot Court Team) 

• B.S., University of South Florida, 1982 
Bar Admissions 

• Florida 
Court Admissions 

• Florida State Courts 
• Florida Supreme Courts 

 

Occupational Health Services 

Comprehensive Health Services  

For Business and Government 

Our clinical services comply with OSHA, and our 

professional team includes certified Breath Alcohol 

Testing technicians and drug screen collectors.   

Workers’ Compensation Program  

Physicals                      

DOT Physicals 

OSHA Certified Audiograms 

OSHA Certified Spirometry 

Medical Case Management 

BFE Exposures 

Labs - X-Rays -  EKG 

On site testing - UDS/BAT 

Federal and State Standards 

     Call to design a specialized plan that will meet 

your company’s needs.  

           Andrea Schwaderer                   Paula Gallagher 

           Account Manager                      Account Manager 

       South Pinellas County              Pasco/Hernando County 

             727-328-6255                              727-819-2941  

Baycare Urgent Care and Occupational Health 
711 S. Belcher Road 

Clearwater, FL 33764 
Facility Hours 

Monday-Saturday, 8am-8pm 

Sunday, 12pm-6pm 
 

Maria Quant 

Account Executive 

PH: 727-561-2320 

Fax: 727-561-2600 

Maria.Quant1@BayCare.org 

Hablo Espanol 

Melissa Trippy 

Account Executive 

PH: 727-314-4852 

Fax: 813-999-8875 

Melissa.Trippy@BayCare.org 

mailto:dlockwood@bankerlopez.com?subject=Contact%20from%20FSAOHN%20CUE
http://www.bankerlopez.com/
http://hcawestflorida.com/our-services/company-care.dot
http://www.bankerlopez.com/
https://baycare.org/locations/b/baycare-urgent-care-clearwater
mailto:Maria.Quant1@BayCare.org?subject=Advertisement%20from%20FSCAOHN%20CUE%20Newsletter
mailto:Melissa.Trippy@BayCare.org?subject=Advertisement%20from%20FSCAOHN%20CUE%20Newsletter
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Nominations for FSAOHN BOD 2019-2021 
Thank you to those who have volunteered or nominated someone for the upcoming election. 

 

Voting will take place in early September 

Please check your e-mail for ballot information 
 

Kathy Hood Kathy.Hood@HCAhealthcare.com  

FSAOHN Nominations Chair 

President 

Dr. Stephanie Weinsier, DNP, ANP-BC, COHN-S,  
FAAOHN Nurse Practitioner/Manager,  

American Express Wellness Center 
 
 
 
 
 
 
 
 

 

    Stephanie is the Manager & Nurse Practitioner at the American   
Express Healthy Living Wellness Center in Sunrise, Florida. In       
addition to her clinical duties providing episodic care, wellness/
prevention, and travel vaccines, she leads the American Express     
Clinical Team Educational Initiatives across the US and is instrumental 
in policy implementation and Quality Improvement initiatives and has 
launched several pilot programs which have gone on to be successful 
and improve health outcomes of employees across the US.  
     She is an American Nurses Credentialing Center board-certified 
Adult Nurse Practitioner, and a Certified Occupational Health Nurse 
Specialist by the American Board of Occupational Health Nurses.  
     Stephanie joined AAOHN in 2008 and has filled many leadership 
roles with AAOHN at the local, state and national levels. She was 
awarded the prestigious AAOHN Fellowship Award, Class of 2017 
and currently serves as the FSAOHN Vice President, Ft. Lauderdale 
Chapter Director, and AAOHN SE Region Election Committee     
Member. She is past President of the Ft. Lauderdale Florida            
Association of Occupational Health Nurses. She volunteers her time as 
AAOHN Practice Committee Chair, AAOHN 2017 and 2018          
Conference Committee Member, FOHC Program Committee and 
Sponsorship Committees, and has received awards for her leadership 
and clinical excellence. 
     Additionally, Stephanie has presented at the association’s local, 
state, and national levels on various topics, has published clinical    
articles in the Workplace Health and Safety Journal, and Nurse.com 
and has     presented her DNP Project "A Guideline for Successfully 
Navigating the Research Approval Process Necessary for Conducting 
Evidence-Based Health Outcomes Research at the Point of Care" at  
the 2012 AAOHN National Conference.  
     She received her BSN and DNP at the University of Florida, as well 
as an MSN, Adult Health NP, at Florida International University 

Treasurer 

Carson Faris, RN, COHN-S ®, CAC 
Director of Grace Place Center for Women, Inc. 

 

 

 

 

 

 

 

       

Carson is the Director of Grace Place Center for 
Women, Inc.  In addition, Carson is a certified 
counselor of transitional housing program for 
women in recovery from Substance abuse.  She is 
Certified Additions for the Counselor (CAC)    
Central Florida Eye Institute.  Carson has served   
as past President FSAOHN and NEFAOHN and as 
the FOHC Chair in 1988 & 1995.  She is currently 
serving as the President of NEFAOHN and    
Treasure for the FSAOHN.   

Nominating Committee  

Open Position 

Job Description: To recruit nominees for open 
offices prior to annual elections, prepare the    elec-
tronic and paper ballot and voting instructions, 
mail ballots, or send electronic voting instructions 
to eligible voting members, and ensure that      ap-
propriate documents and information are available 
to the Teller Committee.  Members serve for two 
years. 

Nominations are still being accepted.              

Please contact Kathy Hood at 
Kathy.Hood@HCAhealthcare.com  

mailto:Kathy.Hood@HCAhealthcare.com?subject=FSAOHN%20Nominations
mailto:Kathy.Hood@HCAhealthcare.com?subject=FSAOHN%20Nominations
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Contact: Michelle Gregory 
Deputy Director 

54 Glenmaura National Blvd. 
Suite 301 

Moosic, PA 18507 
Cell: 214-535-0671 

mgregory@vaxserve.com 

Becki Hatcher, RN 
Workers Compensation Care Navigator 
3599 University Blvd South 
Jacksonville, FL 32216 
Cell: 904-465-6130 
Rebekah.Hatcher@brooksrehab.org 

We provide quality, durable medical      
equipment - compression garments and     

orthotic inserts - that work as hard as you do. 

Zack Gibson 
125 Commerce Park Rd. #105 

Mooresville, NC 28117 
zgibson@occfitsolutions.com 

Cell: 810-836-3659 
Toll Free: 1-800-915-1814 

Fax: 704-663-4369 
 

Ed Mallard 
Pain Program Marketing Representative 
3901 University Blvd. South 
Jacksonville, FL 32216 
Cell: 904-993-4859 
Edward.Mallard@brooksrehab.org 

Jason D. George 

Toxicology Account Executive 

Ph: 800-445-6917 x1180 

Cell: 913-693-1180 

Email: georgej@crlcorp.com 

Laboratory Testing, Clinical Trials-Offering Global 

Trials, Toxicology-Workplace Substance Abuse     

Testing, Molecular Diagnostics-Personalized Medicine, 

Corporate Wellness    Programs-In the Workplace, and 

Insurance-Life, Disability, LTC, and Health  

https://www.vaxserve.com/index.cfm?
https://www.vaxserve.com/index.cfm?fa=anon.catalog&category=835&section=927&noscript=true
mailto:mgregory@vaxserve.com?subject=From%20FSAOHN%20CUE
http://www.brooksrehab.org/
mailto:Rebekah.Hatcher@brooksrehab.org?subject=Advertisement%20from%20FSCAOHN%20CUE%20Newsletter
https://occfitsolutions.com/
mailto:zgibson@occfitsolutions.com?subject=FSAOHN%20CUE%20Advertisement
http://www.brooksrehab.org/
mailto:Edward.Mallard@brooksrehab.org?subject=Advertisement%20from%20FSCAOHN%20CUE%20Newsletter
https://www.crlcorp.com/
https://www.crlcorp.com/services/employer-services/
mailto:georgej@crlcorp.com?subject=Advertisement%20from%20FSCAOHN%20CUE%20Newsletter
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Student in Masters of Science degree in Nursing Program 
College of Nursing  

University of South Florida 
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Introduction 

Of all the cancers that Americans are diagnosed with every year, skin cancer ranks number one with 

76,665 annual cases throughout the United States (CDC, 2017). Individuals who work outside and are     

exposed to sunlight are at a much higher risk of this condition. Construction workers are outdoors for most, 

if not all, of their work hours exposed to sunlight and experience two times the number of non-melanoma 

skin cancers.  The construction industry has the third highest death rate among American industries         

primarily due to falls, remarkably skin cancer prevention is not a major priority in the work place (Skin 

Cancer Foundation, 2017).  

It is an environmental necessity that these workers be educated, provided the proper protection and 

evaluated with screening tools for effective protection from sunlight.  OSHA has a standard that employers 

must provide workers with proper Personal Protective Equipment.  Unfortunately, there is an exception to 

that, excluding sunscreen and everyday clothing (OSHA, 2017).  

Being in the occupational health nurse role, we play a major part in the education and prevention of 

skin cancer.  This can include clothing suggestions, sunscreen SPF specifications and shaded break areas.  

We also have a responsibility in the screening process that is crucial to early diagnosis of skin cancer.  

Background  

 Construction work consists of but is not limited to building communities, workplaces, renovating 

infrastructures, repairing and creating roadways and engineering utilities.  Much of this work takes place 

outside with exposure to ultraviolet rays from the sun.  This industry employs over eight million Americans 
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and is vital to our economy (NIOSH, 2017).  Every year over one hundred million dollars in productivity is 

lost due to workers being out from skin cancer (CDC, 2017).  

With construction being such a dangerous industry, sun protection often gets forgotten when       

considering work place hazards.  The three main precautions that construction workers can take to defend 

themselves from this hazard are protective clothing, sunscreen and taking breaks in shaded areas (Skin   

Cancer Foundation, 2017).  Negligently, the employers of these construction workers are not mandated by 

OSHA to provide any of the Personal Protective Equipment needed to protect these workers from the sun’s 

ultraviolet rays.  That is why it is our job to educate these employers with the proper knowledge to provide 

adequate working conditions and break areas to reduce the sun’s exposure.  They can also then educate their 

employees about these harmful effects and the steps to take to prevent skin cancer.  

The Effects Sun Exposure Poses on Ones Skin  

Sunburn results from one being in the sun for an extended amount of time causing an actual burn to 

skin tissue.  Symptoms include reddened skin, blistering and swelling. The blisters should be kept closed 

because it can increase one’s risk of infection.  Any open areas should be wrapped to decrease further     

exposure.  These do not occur right after a burn and tend to worsen one to two days later.  After one is 

burned they should not return to the sun until the burn has healed which can last up to three to five days.  

For most construction workers, this is not a feasible task in their working conditions.  Over exposure to the 

sun and continual burns can lead to skin cancer (CDC, 2017).  

A change in one’s skin is the first noticeable sign of skin cancer.  There are three main types of skin cancer 

classified as basal, squamous, and melanoma.  The Center for Disease Control recommends that you use the 

‘ABCDE’ method of assessing for changes on skin. The ‘A’ stands for asymmetrical, in which you are 

looking for an abnormal shape.  The ‘B’ stands for border, in which you are checking to see if the border is  
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irregular.  ‘C’ is for color, in which you are looking for an unusual color distribution of the spot.  ‘D’ stands 

for diameter in which you are looking to see if the diameter of the spot is larger than a pea.  ‘E’ is for  

evolving, to see if the mole or spot has changed at all (CDC, 2017).  By using this simple acronym one can 

be conscious and aware about the changes in their skin.  This should be taught to all workers exposed to  

excess amounts of sunlight throughout their workday.  

Recommendations  

Employers have the responsibility to educate their employees on the harmful effects as well as providing 

their employees with precautions they can take to avoid exposure.  They should provide adequate break 

times from the exposure and under a shaded area if not indoors.  Different surfaces can be more reflective 

sun rays than others and can increase a worker’s exposure.  Time should be limited on these areas or the 

reflective area should be covered whenever possible.  Proper training on the risks, prevention and the signs 

and symptoms of skin cancer should be engrained into each construction worker employee (CDC, 2017).  

Precautionary measures employees should take include use of sunscreen, proper application, appropriate 

clothing and shaded breaks.  They should use a water resistant sunscreen that has at least an SPF of 15 or 

greater.  Application should occur at least twenty minutes before the exposure so that the sunscreen is not 

perspired off.  The problem areas that are most often forgotten and in turn at greater risk for skin cancer and 

exposure are the tops of ears, hands, lips, scalp and the back of one’s neck (CDC, 2017). The main purpose 

of protective clothing is to shield the sun from the skin.  Thus long sleeves and pants are recommended.  To 

protect the ears and the back of the neck, a wide brimmed hat will reduce exposure.  If a hard hat is required 

there are brims that can be attached to them.  If there is a lot of up and down movement, a flap for the back 

of a hat to protect the neck is recommended.  The sun’s greatest intensity is in the afternoon generally be-

tween the hours of 10 a.m. and 4 p.m.  If possible, work should be organized to minimize exposure during 
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these times with break times taken in shaded areas.  If there are not naturally shaded areas then the          

employer should create a shelter for reduced exposure during these breaks (Skin Cancer Foundation, 2017). 

Conclusion  

 Skin cancer has the highest annual rate of diagnosis than any other type of cancer. Being exposed to 

the sun for numerous hours a day puts you at a higher risk of getting skin cancer.  Certain jobs, such as  

construction, have this occupational risk that often goes unnoticed.  Skin cancer results in millions of dollars 

of lost productivity in the construction field.  It is the employer’s responsibility to educate their employees 

of this risk and to prop accommodations to this risk.  The tools used to protect employees, such as sunscreen 

and clothing, are not provided under OSHA’s Personal Protective Equipment (OSHA, 2017).  

 As an occupational health nurse, it is our position to teach these employees screening tools and    

preventative measures that they can take.  Educating them how to use the ‘ABCDE’ approach that is       

recommended by the CDC can be used as a quick self-examination tool.  This can help identify skin cancer 

at its earliest stages and prevent further complication (CDC, 2017).  The occupational health nurse can also 

educate construction employers on how to reduce exposure and the harmful effects that unprotected expo-

sure can have on their employees and in turn prevent major loss of work hours due to skin cancer.   
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Nancy Paz, Florida State Chapter, Florida West Coast 

Matthew English, Florida State Chapter, Central Florida 

Rahel Neil, Florida State Chapter, Central Florida 

https://www.osha.gov/dte/outreach/intro_osha/7_employee_ppe.pdf
http://www.skincancer.org/prevention/sun-protection/prevention-guidelines/guidelines-for-outdoor-workers
http://www.skincancer.org/prevention/sun-protection/prevention-guidelines/guidelines-for-outdoor-workers
http://www.skincancer.org/prevention/are-you-at-risk/the-sun-construction-
http://www.skincancer.org/prevention/are-you-at-risk/the-sun-construction-
https://www.cdc.gov/niosh/construction/default.html
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Want to promote your business? 

2018 Florida Occupational Health Conference Committee is now  
taking applications for Vendors and Sponsors.  This is an exceptional         

opportunity to show case one’s business to Occupational Health                 
Professionals across the state of Florida.   

 

Registration is as easy as 1-2-3.   

Contact Andrea Schwaderer, FOHC Vendor Chair at:  

andrea.schwaderer@hcahealthcare.com 

Contact Pam Voller, FOHC Sponsor Chair at:  

pamela.voller@merck.com 

Registered vendors and qualifying sponsors will receive a 1/4 page add in 
the FSAOHN Cue for 1 year and will also be featured on the FSAOHN 
website. 

        
 

 

Our mission is to return our patients to their jobs   

and lifestyles as quickly as possible by providing 

professional Therapy services using only licensed 

Physical or Occupational Therapists for patient care. 

Deana Pate 

Business Manager 

Ph: 727-475-5538 

E-mail: dpate@theoppt.com 

 

Doug Buethe, PT, MPT, CSCS 

Clinic Director 

Ph: 813-413-5513 

E-mail: dbuethe@theoppt.com 

 

 

Wynne Geogrge 

Business Director 

Ph: 727-475-5540 

E-mail: wgeorge@theoppt.com 

 

Dr. William R. Stegeman, PT, 

DPT, MTC, CEAS 

Doctor of Physical Therapy 

Ph:813-418-7350 

E-mail: wstegeman@theoppt.com 

 G. Jeffrey Vernis, Esquire, and  

Robert C. Bowling, Esquire  

 

Florida Director of Client Services  

& Development 

Anna Stephenson 

AStephenson@Florida-Law.com  

mailto:andrea.schwaderer@hcahealthcare.com?subject=Vendor%20Opportunity%20from%20cue
mailto:pamela.voller@merck.com?subject=Sponsor%20Opportunity%20from%20CUE
http://www.theoppt.com/
mailto:dpate@theoppt.com?subject=Advertisement%20from%20FSCAOHN%20CUE%20Newsletter
mailto:dbuethe@theoppt.com?subject=Advertisement%20from%20FSCAOHN%20CUE%20Newsletter
mailto:wgeorge@theoppt.com?subject=Advertisement%20from%20FSCAOHN%20CUE%20Newsletter
mailto:wstegeman@theoppt.com?subject=Advertisement%20from%20FSCAOHN%20CUE%20Newsletter
http://www.national-law.com/
http://www.national-law.com/
mailto:AStephenson@Florida-Law.com?subject=Advertisement%20from%20FSCAOHN%20CUE%20Newsletter
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10 Promising AI Applications in Health Care 

http://www.caohc.org/updatearticles/2018/Update-issue1-18-v7.pdf
http://www.caohc.org/updatearticles/2018/Update-issue1-18-v7.pdf
https://hbr.org/2018/05/10-promising-ai-applications-in-health-care
http://www.caohc.org/updatearticles/2018/Update-issue1-18-v7.pdf
https://hbr.org/2018/05/10-promising-ai-applications-in-health-care
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Customer Support

• Phone: 800.234.1464 (Press Option 1) Monday - Friday, 
8:00am - 8:00pm ET 
 

• Email: e-support@mooremedical.com 

 

Complex Medical Conditions 

Comprehensive evaluation and treatment for individuals with 

ongoing medical care needs. 

Coma Stimulation 

Designed for rapid enhancement of recovery, while promoting 

health, and reducing medical complications. 

Providing a treatment regimen of multi-sensory stimulation 

consisting of auditory, visual, tactile, olfactory modalities in 

order to prevent brain sensory deprivation. 

Ventilator Weaning 

24 hour care by respiratory therapist, tracheostomy         

decannulation portable ventilator to assist with functional  
independence and increase mobility for therapy. 

 

1962 Vandolah Rd./P.O. Box 1348 Wauchula, FL 33873 

800-697-5390 

Jhanna Madden, EdD, MBA 

Senior Healthcare  

Development Specialist 

jmadden2@chamberlain.edu 

Direct: 954-885-3553 

Cell: 954-681-1474 
Eddy Fernandez 

Healthcare Development  

Specialist 

efernandez@chamberlain.edu 

Direct: 954-478-5466 

We are the only seating 

manufacturer focused on 

creating durable,             

easy-to-clean and affordable 

seating solutions that aid in 

infection prevention for 

demanding, intensive-use 

environments. 

Elizabeth Leudemann 

Territory Sales Manager—Florida 

Ph: 813-466-8803 

E-mail:  

Elizabeth.leudemann@ergocentric.com 

https://www.mooremedical.com/
https://www.mooremedical.com/
https://www.mooremedical.com/
mailto:e-support@mooremedical.com?subject=Advertisement%20from%20FSCAOHN%20CUE%20Newsletter
http://www.finr.net/
http://www.finr.net/
http://www.finr.net/
http://www.finr.net/
http://healthcentric.com/home/usa
http://www.chamberlain.edu/
mailto:jmadden@@chamberlain.edu?subject=Advertisement%20from%20FSCAOHN%20CUE%20Newsletter
mailto:efernandez@chamberlain.edu?subject=Advertisement%20from%20FSCAOHN%20CUE%20Newsletter
http://www.ergocentric.com/
mailto:elizabeth.leudemann@ergocentric.com?subject=Advertisement%20from%20FSCAOHN%20CUE%20Newsletter
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    Health & Wellness 

 

  Recipe Corner 

 

 

 

 

 

 

 
20 Simple Exercises That Show  

Results After One Workout 
Rome wasn’t built in a day and no matter what all the infamous ads tell you, you are not going to get a 

ripped body over night.  There are some simple things one can do to get results that can make a difference.  

First, set a routine.  Then, try these simple exercises.  Finally, pick a few days a week to stick to the routine.  

Staying fit and healthy is just like many things in life.  You have to give a little to get a little.   

Happy Workout!! 

 

 

 

 

 

Curry Chicken Salad Lettuce Wraps 

Ingredients: 
1 (5.3 ounce) container plain fat-free Greek yogurt 
1/2 teaspoon curry powder 
Dash of black pepper 
6 ounces seedless red grapes, halved 
4 ounces refrigerated grilled chicken breast, chopped 
1/2 c. chopped celery (1 stalk) 
2 T. slivered almonds, toasted 
6 lettuce leaves 
Honey (optional) 
 
Directions: 

1. In medium bowl stir together yogurt, curry powder, and pepper.  Add 

grapes, chicken, celery, and almonds; stir to combine. 

2. Divide the chicken mixture among the lettuce leaves.  To eat, wrap 

the lettuce around the chicken mixture.  If desired, drizzle with honey 

before serving. 

Serving size: 3 wraps 

 

 

 

 

http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&docid=eCeNb8l7bN9R7M&tbnid=i2TvwyzOiBnBcM:&ved=0CAUQjRw&url=http%3A%2F%2Fwww.sfsu.edu%2F~recsport%2Fwellnessworkshops.html&ei=x84JUsLyAcqiyAH_74CoDA&bvm=bv.50500085,d.b2I&psig
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&docid=-85T4298-oE80M&tbnid=-9ZmpD0CGXC4AM:&ved=0CAUQjRw&url=http%3A%2F%2Fblog.accredited-online-colleges.com%2F5116%2Fmake-a-difference-with-a-health-and-wellness-degree%2F&ei
https://www.womenshealthmag.com/fitness/g20719079/simple-exercises-fast-results/
https://www.womenshealthmag.com/fitness/g20719079/simple-exercises-fast-results/
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What does the Occupational Health Nurse 

have to offer in your local community? 

Local Florida Chapters have lots to offer in their 

community’s.  Check out your local Occupational 

Health Nurses chapter for the following              

opportunities. 
 

 Preceptorship for Nursing Students 

 

 

 

 

 

 
 

 

 Presentation of what is an “Occupational Health 

Nurse?” in your local High School & Colleges 

 CE offerings for Nurses and Nurse Practitioners 

 

 

 

 

 

 Up to date knowledge regarding changes in 

        Occupational Health 

 Leadership, Management and Mentoring          

Opportunities 

 

 

 

 

 

 Ability to meet the merit badges education 

      requirements for both the Boy Scouts of  

      America and the Girl Scouts of America 

 Support local Health Related Events 

 

      

  CUE Communication~Understanding~Education 2nd Quarter 2018 

Contact Us 
Hello Photo Studio 

 By: Charla Kim Photography 
Tel: 407.680.3992 

8482 Insular Ln 
Orlando, FL 32827 

Email: CharlaKimPhotog-
raphy@gmail.com 

HelloPhotoStudio.com  
Office Hours: 

(Session Scheduling is not restricted to 
regular office hours) 

Tuesday -Friday 11a-4p 

mailto:CharlaKimPhotography@gmail.com?subject=Advertisement%20from%20FSCAOHN%20CUE%20Newsletter
mailto:CharlaKimPhotography@gmail.com?subject=Advertisement%20from%20FSCAOHN%20CUE%20Newsletter
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Inside Story Headline  

The Effects of Obesity on Law Enforcement 

By 
 Judith Jean-Pierre, RN BSN 

Student in Masters of Science degree in Nursing Program 
College of Nursing  

University of South Florida 
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Introduction 

Protective service workers, police officers and firefighters have the second highest obesity prevalence 

(29.8%) among 41 occupational categories, and the annual change in obesity prevalence was two times 

higher than that for the United States population (GU et al., 2013).  With obesity comes preventable medical 

complications that as a Law Enforcement Officers (LEO) becomes an occupational hazard. The workplace 

and expectations of LEO, obesity effects work performance and safety. As the occupation health nurse, we 

can have an impact on helping decrease the obesity epidemic in the LEO and the dangers that are faced 

within the work environment of Law enforcement.  

Background of Law Enforcement 

The physical challenges of police work may include everyday activities such as walking, climbing 

stairs, bending and lifting as well as critical incidents activities such as chasing suspects and violent       

confrontations (CAN & HENDY, 2014). Law enforcement officers (LEO) will go through training, called 

the Police Academy, for 12 or 14 weeks (Mroz, 2010). The entrance exam is a rigorous fitness analysis that 

consist of push up, sit ups, sprints and a 1.5mile run with a 5 to 10min rest in between each exercises. Also 

a 300 meter run to be completed in 64 seconds (Mroz, 2010). The daily duties of LEO are patrolling 

(driving in a vehicle for long periods at time) which can be stressful and dangerous. The LEO encounters 

stressful situations that are violent and may end in death which has psychological effect on the individual. 

LEO’s are involved in physical and mental challenges on a daily basis. For instance, they are on foot pursuit 

of fleeing suspects; which may require climbing over barriers; which are unexpected such as, fences,   

jumping over bushes or rooftops.  Furthermore non-deadly self-defense is required to  subdue a suspect  
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resisting arrestees that may be stronger and bigger. Addition to physical challenge officers must carry      

additional weighted equipment such as a special belt which includes a handgun, handcuffs, baton, mace, 

walkie-talkie and a taser (Mroz, 2010).  Maintaining optimal levels of health is critical for law enforcement 

to entire into the field of Law enforcement and to perform at an optimal level to accomplish the duties     

expected of the (LEOs) (Mroz, 2010). Workers in protective services were 2.46 times as likely to be obese 

than people who worked in “health diagnosing” conditions, the CDC reported. 

The effects of obesity on Law enforcement officer’s 

Police officers begin their careers slimmer and fitter than the population they are hired to serve and protect. 

Within 10-15 years of service, 30-40% of Law enforcement officer’s (LEO’s)  become obese and less fit 

then the general population (Girard, 2013). Body mass index (BMI) was used to define the percent of     

participants who were overweight or obese; a BMI between 25 and 29.9kg/m2 is considered overweight  

and a BMI of 30 kg/m2 or greater is consider obese (Hartley, Burchfiel, Fekedulegn, Andrew, & Violanti, 

2011). Obesity may be predictor of early mortality; studies have found that at a BMI range of 30-35, median 

survival living time is reduced by 2-4 years; and at a BMI range of 40-45 it is reduced by 8-10 years, which 

is comparable to smoking (Violant et al., 2013). 

LEO’s is mainly an inactive occupation with only irregular periods of physical activity. Bullock (2007) 

found arresting a subject, training activities, walking, motor vehicle nonemergency, and foot pursuit most 

frequently caused injuries. An obese person is unlikely to sprint, bend and perform strenuous activity    

without acquiring injuries, which leads to injuries and even a cardiovascular event. Police officers exhibit 

some of the poorest cardiovascular disease (CVD) health profiles of any occupation, including higher rates 

of CVD risk factors (Hartley, Burchfiel, Fekedulegn, Andrew, & Violanti, 2011). These periods of physical 

activity are insufficient to maintain fitness levels necessary for LEOs to effectively perform their job duties 

(Boyce et al., 2008).  LEO’s work irregular and long hours requiring overtime, this can cause, sleep  
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deprivation; which has been found to be directly related to an increased waist circumference, increased 

body mass index (BMI) and percent body fat, increase glucose levels, and insulin resistance; all of which 

are factors related to CAD and the metabolic syndrome (Violanti, 2014).  

Decreasing the obesity epidemic of obesity in the LEO 

According to the 2010 Dietary Guidelines for Americans, eating and physical activity patterns that are    

focused on consuming fewer calories, making informed food choices, and being physically active can help 

people attain and maintain a healthy weight, reduce their risk of chronic disease, and promote overall health 

(Jessica M. Lee, Gunn, Gase, & Blair, 2010). The military requires military personnel to be at an optimal 

fitness and health to perform the duties of the job required of them, why not the same for law enforcement. 

The London Metropolitan Police, the oldest police department in the world, has become exceptionally tough 

on unhealthy police officers. An obese police officers could be forced to resign (Guffey, Larson, & Lasley, 

2010). Implementing a policy that officers take a fitness test every 3 years and maintain BMI < 24.9% will 

be a start to keeping LEO’s healthy and preventing occupational hazard. 

Conclusion 

 Physical fitness has numerous benefits, including: weight control, improved mood, increased        

energy, better sleep and according to CDC fitness can help control chronic disease and prevention of       

disease. A lifestyle or régime that does not include consistent physical activity has been shown to contribute 

to obesity, depression, heart disease, diabetes and increase in mortality stated by the CDC. Police recruits 

are required to perform at a certain level of physical fitness prior to academy graduation. Post-academy, 

many officers fail to maintain these same fitness standards. By officers not maintaining optimal level of  

fitness and health are endangering fellow officers and the community that they swore to protect (Guffey et 

al., 2010).  An occupational nurse can implement wellness programs which will benefit the employer; by 

having healthy employees, performance increase with less injuries.  Having a nutritionist and fitness trainer 
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available to LEO’s that need drastic help with a BMI of 30 or higher. Furthermore incentives to stay fit, 

such as increase in salary and decrease in insurance rate to maintain a healthy work environment.  
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If You’re Too Busy For These 5 Things,  

Your Life Is More Off-Course Than You Think 
 

1. Organizing you life 

2. Plan and invest in your future 

3. Tracking important metrics 

4. Prayer and meditation to reduce noise 

5. Move toward your goals every single day 

https://www.theladders.com/career-advice/if-youre-too-busy-for-these-5-things-your-life-is-more-off-course-than-you-think?utm_swu=1054&utm_content=5thingsoffcourse&utm_term=DNL-06-03-18&utm_medium=email&utm_source=member&utm_campaign=daily-newsletter


 

25 

  CUE Communication~Understanding~Education 2nd Quarter 2018 

 

 

 

 

Website 

 

 

 

The Florida State Association                                    

encourages all members to visit the website at     

www.fsaohn.org and stay informed of our State   

Chapter happenings and updates. 

We are also in need of pictures of members.               

If you see the need for your picture to be update, 

please send  us an updated photo using the “Contact 

Us” page on the website. 

Locations: 
 

6500 66th Street North 

Pinellas Park, FL 33781 
 

1615 Pasadena Avenue South, Suite 350 

St. Petersburg, FL 33707  
 

709 16th Street North 

St. Petersburg, FL 33705 
 

 Phone (727) 347-1286  /  Fax (727) 345-3084 
 

Our Specialties 
Spine 

Hand, Foot, & Ankle Surgery 
Total Joint Replacement Surgery 

Physical Medicine and Rehabilitation 
Sports Medicine 

Podiatry 
Workers Compensation & Automobile Injuries 

OUR LOCATION 
2725 Robie Avenue 

Mount Dora, FL 32757 
Phone: 800.626.3876 

 
Wendy McCracken,  

RN, CRRN 
Clinic Liaison 

Email:  
WendyMcCracken 

@NeuLifeRehab.com 
Cell: 904-534-2518 

http://www.fsaohn.org
http://tampabayortho.com/education/links.Spine.php
http://tampabayortho.com/education/links.Foot-and-Ankle.php
http://tampabayortho.com/education/links.Total-Joint-Surgery.php
http://tampabayortho.com/about/physical-medicine-and-rehabilitation.php
http://tampabayortho.com/education/links.Sports-Medicine.php
http://tampabayortho.com/education/links.Foot-and-Ankle.php
http://tampabayortho.com/office/workers-compensation.php
http://tampabayortho.com/
http://www.neuliferehab.com/
http://www.neuliferehab.com/
mailto:WendyMcCracken@NeuLifeRehab.com?subject=Advertisement%20from%20FSCAOHN%20CUE%20Newsletter
mailto:WendyMcCracken@NeuLifeRehab.com?subject=Advertisement%20from%20FSCAOHN%20CUE%20Newsletter
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Mark Your Calendar 
 
 
 
 
 
 
 
2018 National Ergonomics    
Conference & Ergo Expo  
Location: Paris Las Vegas Hotel 
Las Vegas, NV 
Conference: August 21nd - 24th, 
2018 
 

2018 Association of Occupational 
Health Professionals (AOHP) 
National Conference  
Location: Glendale, AA 
Conference: Sept 5-8th, 2018 
 

2017 Florida Occupational 
Health Conference (FOHC) 
Location: Orlando, FL 
Preconference: Sept. 20th, 2018 
Conference: Sept.20th-22th, 2018 

 
2018 Professionals (NAOHP)  
Annual National Conference 
Location: Nashville, TN 
Conference: Sept. 23rd-26th, 2018 
 
 

2018 National Safety Council 
Congress and Expo 
Location: Houston, TX 
Conference: Oct. 20 - 26th, 2018 
 
 

Global Summit on 
Occupational Health & Safety 
Location: Amsterdam, Netherlands 
Conference: Oct. 18th –20th, 2018 
 
 

2018 Annual National Workers’ 
Compensation and Disability 
Conference Expo 
Location: Mandalay Bay,           
Las Vegas, NV 
Conference: Dec. 5th-7th, 2018 
 
 

21st International Conference on 
Occupational Health and Safety 
Location: Miami, FL 
Conference: March 11th -12th, 
2019 
 
2019 American Association of             
Occupational Health Nursing     
Location: Jacksonville, FL  
Conference: April 8th -10th, 2019 

 
 
 
 
 
 
 
 
 
American Nursing Informatics 
Association Annual Conference 
Location: Anaheim, CA 
Conference: April 28th - May 1, 
2019 

Corporate Health Resources, Inc. 
1375 Piccard Drive #275 

Rockville, MD 20850 

Phone: 800-867-0933 

Fax: 240-813-2760 

 

Phone: 
T (+1) 408.207.0700 
F (+1) 408.557.8312 

 

Email: 
General: info@SI-BONE.com  
Sales: sales@SI-BONE.com  

Surgeon Training:  
training@SI-BONE.com  

 

Mail: 
SI-BONE, Inc. 

3055 Olin Avenue, Suite 2200 
San Jose, CA 95128 

Karen W. Cohen, RHIA 

President 

Office: 240-813-2801 

Mobile: 301-928-8565 

http://www.ergoexpo.com/exhibit.html
http://www.ergoexpo.com/exhibit.html
http://www.aohp.org/aohp/
http://www.aohp.org/aohp/
http://www.aohp.org/aohp/
http://www.fsaohn.org/conf-orlando-2016-home
http://www.fsaohn.org/conf-orlando-2016-home
https://www.naohp.com/conference-early-bird-registration/
http://www.naohp.com/conference/
http://www.naohp.com/conference/
https://congress.nsc.org/nsc2018/public/enter.aspx
https://congress.nsc.org/nsc2018/public/enter.aspx
https://scientificfederation.com/occupational-health-2018/
https://scientificfederation.com/occupational-health-2018/
http://www.wcconference.com/
http://www.wcconference.com/
http://www.wcconference.com/
https://waset.org/conference/2019/03/miami/ICOHS/home
https://waset.org/conference/2019/03/miami/ICOHS/home
http://aaohn.org/e/sx/in/eid=22
http://aaohn.org/e/sx/in/eid=22
https://www.ania.org/annual-conference
https://www.ania.org/annual-conference
http://www.chr.com/
http://si-bone.com/?utm_source=google&utm_medium=cpc&utm_campaign=branded-search-google&utm_term=si%20bone&utm_content=e&ibp-adgroup=google_branded
http://si-bone.com/providers/ifuse-implant-system/
mailto:info@SI-BONE.com?subject=From%20FSAOHN%20CUE
mailto:sales@SI-BONE.com?subject=From%20FSAOHN%20CUE
mailto:training@SI-BONE.com?subject=From%20FSAOHN%20CUE
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Medical Review Nurse RN 

Job Title: Medical Review Nurse RN 
Job Type: Temporary 
Location: Cape Canaveral, FL 32920 US (Primary) 
Education: 4 Year Degree 
 
Job Description 
SCOPE: 

Under general supervision of the Program Manager (PM) and reporting to the PM, the Registered 
Nurse (RN) is responsible for the initial chart review and chart case management for medical     
exam/screening programs to verify that all medical information and exam components are accu-
rate. The RN works directly with Physicians and Examinees to ensure all medical information is 
gathered, and performs medical Quality Assurance on all charts in various process stages leading 
to a final determination.  

Optimizing Protein Intake to Support 
Adult Health 

Faculty: Renee Korczak PhD, RDN, LD 

https://chsmedical.hua.hrsmart.com/hr/ats/Posting/view/8923
https://chsmedical.hua.hrsmart.com/hr/ats/Posting/view/8923
http://aaohn.org/e/sx/in/eid=35
http://medinsightsce.com/courses/adult-health/?email=klentz@chsmedical.com
http://medinsightsce.com/courses/adult-health/?email=klentz@chsmedical.com
http://medinsightsce.com/courses/adult-health/?email=klentz@chsmedical.com
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DUTIES AND RESPONSIBILITIES: 

• Performs medical review of incoming charts to determine if additional medical information is 
needed. 

• Collaborates with Physician(s) and other internal nursing staff members for chart review. 

• Performs medical Quality Assurance (QA) on all charts in various process stages. 

• Interfaces with Client’s Medical Department as well as the on-site provider. 

• Contacts Examinee via telephone or email to clarify information necessary to complete the 
chart. 

• Develops a very good understanding of the specific contract’s guidelines and addendums as 
required. 

• Masters the various software programs specific to the functioning of the exam program. 

• Implements and follows up on requests for further evaluation from the Examinee when           
required. 

• Works closely with other departments to provide accurate and quality outcomes. 

• Thoroughly cognizant of metrics and organizes workload to meet them. 

• Consistently learns and applies codified state and federal regulations specific to particular    
contract(s). 

  

OTHER DUTIES: 

• Serve as backup to other nurses for daily duties, and assists with follow-up calls to facilities 
and Examinees as needed as well as other duties as assigned. 

• Opportunity to travel and assist on medical mobile events as either a site lead and/or RN as 
work or personal schedule permit. 

• May participate in interdepartmental project groups or task forces to integrate activities,      
communicate issues, obtain approvals, resolve problems and maintain specific level of 
knowledge pertaining to new developments, new task efforts, contract awards, and new policy 
requirements. 

• Supports marketing and sales objectives and efforts as requested. 

• Performs duties in a safe manner. Follows the corporate safety policy. Participates and       
supports safety meetings, training and goals. Ensures safe operating conditions within area of 
responsibility. Encourages co-workers to work safely. Identifies “close calls” and/or safety    
concerns to supervisory personnel. Maintains a clean and orderly work area. 

• Assists in active implementation of company initiatives to ensure compliance with OSHA VPP, 
ISO, JCAHO, AAAHC, and other mandated regulations/standards. 

• May serve on the OSHA VPP, Safety, and Wellness Committees. 

https://chsmedical.hua.hrsmart.com/hr/ats/Posting/view/8923
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Job Requirements 
 
BASIC QUALIFICATIONS: 

• Bachelor’s degree in Nursing with 5-7 years of relevant experience 

• Fully unencumbered nursing license required.  

• Proficiency with computer and common office equipment, as well as with MS Office products. 

• Must be able to multitask, be flexible, be organized, and have excellent oral and written      
communication skills as well as exceptional attention to detail. 

 
PREFERRED QUALIFICATIONS: 

• COHN-S and/or, CAOHC certifications 
• Master’s Degree with 3-5 years of relevant experience 
• Flexibility and availability to travel and assist to support medical mobile events as either site 

lead and/or RN.  
 

PHYSICAL REQUIREMENTS: 
• Work is normally performed in a typical interior/office work environment. Work involves sitting 

and standing for prolonged periods of time. May require bending, stooping and lifting up to 15 
lbs. Constant use of computer and common office equipment required. 

 
Comprehensive Health Services is an Equal Opportunity Employer (EOE). Employment selec-
tion and related decisions are made without regard to race, color, national origin, religion, sex, 
disability, veteran status, gender identity, and sexual orientation, and other statuses protected 
by law. 

 

https://chsmedical.hua.hrsmart.com/hr/ats/Posting/view/8923
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Occupational Health Nurse 
Medical Technology Transfer Corporation (MTT) 
Harris Family Medical Center 
Melbourne, FL 32901 
 
Position Description: 
Harris Family Medical Center in Melbourne, Florida is looking for a full-time, Certified 
Occupational Health Nurse (COHN) to provide occupational health and preventative      
services. 
 
Position Overview: 
Provides foreign travel health consults and immunizations to global work force 
Manages open workers comp cases 
Maintains a medical record database and provides reports to management as applicable 
Maintains OSHA records as applicable 
Performs audiometric, pulmonary function, vision screens, phlebotomy and EKG’s 
Performs First Aid, CPR, AED and Bloodborne pathogens to EH&S required groups 
  
We offer top compensation, as well as full benefits, including health, dental and 401K. 
  
Valid Florida RN License Required 
5 years RN Experience Required 
COHN or COHN-S Preferred 
BLS Certified 
Audiometry Certification (CAOHC) 
Spirometry Certification (NIOSH) 
  

Please contact 

Ashley Dames 

321-726-3851 

http://universitycenterimaging.com/affiliations.aspx
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